Diversity & Inclusion Report 2022

Kingsley Napley is a law firm with
a distinguished history, distinctive
values and a unique culture, and
our employees are the centre of
everything that we do.
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Welcome
For over 80 years Kingsley Napley
has been at the forefront of some
of the UK’s most important judicial
cases and decisions.
With over 400 people, we provide clients with
the best possible advice and service across a
wide range of industries and legal disciplines, and
we enjoy a reputation for being innovative,
creative and sensitive in our approach to complex
legal issues, when it matters most.

Yet as important as what we do is how we do it.
At Kingsley Napley we have created a company
where we treat our work, our clients and our
colleagues alike with integrity, respect and care.
Where diversity of thought, background and
culture is not just encouraged, but expected.
And where everyone, no matter their seniority,
experience or background is given exactly the
same opportunity to contribute, progress and
develop.
That’s why it is no surprise – and a source of
great pride - that we have been named the best
law firm to work for in the UK for each of the past
four years.
This report provides an overview of our activities
in 2021 and initiatives across the broad spectrum
of diversity. It also includes our statistics for
gender, ethnicity, and disability, which reflect
our aim of creating a workforce that is fully
representative of UK society, at all levels of the
business. My personal commitment to this agenda
is absolutely clear, and fundamental to our vision
for the future of the firm. I will ensure that Kingsley
Napley is a fully inclusive organisation where
everyone feels valued for who they are, where
they have come from and the unique role they
can play in our success.

Stephen Parkinson
Senior Partner
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It has been an honour to be part of the team
that oversaw the inaugural grant of the Brandusa
Tataru-Marinescu award for Diversity and Inclusion
in 2021. Brandusa was a dear friend and colleague
whose passing in December 2020 has left a large
hole in all of our hearts. She was a passionate
advocate for ensuring that all talent, whatever
their background, are given the opportunity to
succeed. Her legacy lives on through the grant
of this award.
Melinka Berridge
Chairperson, Diversity and Inclusion Group

As I approach the anniversary of my
first decade in the role of Chairperson
of our Diversity and Inclusion group
it is with enormous pride that I look
back on all that we have achieved.
2021 has been the most unusual and difficult year.
In the COVID-19 climate there has always been
a real risk that diversity and inclusion initiatives
would become a lower priority than other business
imperatives. Thankfully, KN has stayed true to its
values and has continued to recognise the strong
correlation between diversity, organisational
health and ultimately better business performance.

I was delighted to see the hard work of our
R.E.A.C.H network and the Chairperson of that
network Shannett Thompson recognised externally
as we set out in this report. Other highlights have
included: the introduction of a pregnancy loss
policy, signing up to the Valuable 500 initiative,
becoming an ‘Employer Partner’ with the Social
Mobility Foundation and our annual Pride
blog series.
I would like to personally thank all Chairs of our
networks for their leadership and unwavering
support this year. I look forward to the new
challenges and opportunities that 2022 will bring
and extend a warm welcome to the new talent
who will join us on that journey.

Our Year
in Review

TOP RANKED

2021
99%

Achieved Disability
Confident Status

who said KN has
a strong social
conscience

20+

sustainability and
diversity-focused
businesses at our
Winter Fair
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WINNER

Shannett Thompson:
Outstanding Contribution
to D&I (Private Practice)

10

days paid time
off - as part of our
new Pregnancy
Loss Policy

100+

UK law firm (for the
4th year running)

267%

increase in
applications of black
and minority ethnic
applications over
past two years

D&I Champions
across the Firm

WINNER

Outstanding Race and
Ethnicity Network

£3,000

donated to primary
schools following our
diversity book drive

70%

women in our
workforce

50%

of candidates
offered trainee
contracts from black
and minority ethnic
backgrounds

Employer Partner
of the Social Mobility
Foundation

Our Networks
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R.E.A.C.H. and Allies
Number of Members: 51
Our Objective:
We aim to ensure Kingsley Napley is a
more inclusive and welcoming place for all
employees regardless of race, ethnicity or
cultural heritage - so that everyone can
be themselves at work.

Shannett Thompson

Sean O’Beirne

Partner: Regulatory

Associate: Family & Divorce

Here’s just some of what we did in 2021:
Arguably, our biggest achievement was
the changing of our name. BAME, which is
now regarded as an outmoded term, was
dropped in favour of R.E.A.C.H. This stands
for Race, Ethnicity and Cultural Heritage and
we feel it better reflects what the group
is about and who it is for. We were very
pleased to see that this new name received
lots of positive coverage in the legal press.
We signed up to the 10,000
Black interns initiative, and
will be offering two paid work
experience opportunities in
summer 2022 and for the
next five years.
We are proud to be an inaugural supporter
of the Jack Leslie Campaign, which honours
this talented footballer who would have
been England’s first black player in 1925, but
was denied an England cap because of the
colour of his skin. It aims to build a statue of
Jack Leslie at Home Park where he played
professionally for Plymouth Argyle.

In 2021 the firm adopted the Halo Code
into our dress and appearance policy. This
ensures that colleagues can be comfortable
at work wearing natural hair and
protective hairstyles associated
with their racial, ethnic, and
cultural identities.
Following our diversity book drive, we
donated £3000 to a number of primary
schools to buy more representative and
inclusive children’s books for their libraries.
We were delighted to work with noted
film maker Devron Callendar to produce
short videos featuring our Partner Shannett
Thompson and IT Director Ash Cooper, in
which they each explained how they have
succeeded in their chosen careers.

Shannett was proud to be elected to
one of the Law Society Council’s Ethnic
Minority Seats.

Meet Our Chairs

Melissa Joseph
Legal Assistant

In pushing for greater diversity, the
R.EA.C.H. team is helping to enable the
most talented people to work at our firm.
Not only does this make us all better
lawyers, but it means that we will
better reflect our clients. A
diverse range of experiences
and knowledge makes for an
engaging and successful
workplace.”
Imogen Roberts

Black History Month was marked with
a number of activities across the firm,
including a coffee morning in conjunction
with Kick Racism out of Football, employee
videos and blogs and social media activity.
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Unfortunately the attrition rate for junior
black lawyers is significantly higher than for
other ethnic minorities and white lawyers.
However, being part of the R.E.A.C.H. group
at KN gives me confidence that this does
not have to be my reality, and I truly
feel like I belong in this profession
and that I will be given support
to develop - both personally
and professionally.”

Trainee Solicitor

LGBTQ+ and Allies
Number of Members: 36

Here’s just some of what we did in 2021:
As part of LGBT History Month, we
created an information leaflet and held
discussions within the firm.

Our Objective:
We bring colleagues and allies together in a
shared aim of creating an LGBTQ+ inclusive
workplace and community, where we can
all reach our full potential without fear of
discrimination.

Melinka Berridge

Emily Elliot

Partner: Regulatory

Associate: Criminal

On Transgender Day of Visibility,
Stonewall provided virtual training
to over 50 colleagues, while we also
donated to the Outside Project.

We marked other days of relevance
during the calendar, such as Lesbian
and Bisexual Visibility Weeks and Nonbinary people’s day with a variety of
blogs, advice and social media activity.

For Pride, we organised our fourth
annual blog series and launched our
logo featuring the Progress Pride flag.

We are proud to work
closely with Stonewall,
to which we donate
£100 to every time a
client instructs us to
prepare their will. We
have also submitted our application
for their Workplace Equality Index.

We donated financially and with IT
equipment to LGBTQ+ charities the
Outside Project and Rainbow Migration.

We ensured our new office which
opened in Summer 2021 is fully inclusive,
including the introduction of rainbow
lanyards for all staff during their
induction and the appropriate labelling
of the toilets.

We evolved all our corporate policies to
ensure they are fully inclusive, including
removing all gendered pronouns from
KN letterheads and arranging training
and awareness sessions.

Meet Our Chairs

Úna Campbell (she/her)
Legal Apprentice

We provided peer support and advice
to LGBTQ+ colleagues, clients and family
members.
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For me, the importance of the LGBTQ+ and
Allies network at KN rests on how much
awareness I have gained, and the feeling
of warmth, respect and generosity that
radiates from the network, particularly from
its leaders. I know that it is a
very safe and supportive
place, wherein anyone can
feel like they belong.”

It’s good to talk, to share and to grow,
but to be fully impactful you need to be
confident that you can be open and truly
honest. The LGBTQ+ and Allies network
not only supports my own personal
and professional growth, but
also that of others in the firm.“
Jamie Gash (he/him)
IT Training & Change Manager

Diffability
Number of Members: 41
Our Objective:
We aim to raise awareness of different types
of disabilities (both visible and invisible) and
to create a safe space for people to speak
out about their disabilities.

Diffability (plural: diffabilities)

A blend of different + ability, as a substitute
for ‘disability’ intended to remove the term’s
negative connotations.

Emily Fortune

Julie Norris

HR Manager

Partner: Regulatory

Here’s just some of what we did in 2021:
We signed up to Disability Confident,
a Government-led scheme encouraging
employers to think differently about
disability and to take action to improve
how they recruit,
retain and develop
disabled people.

We signed up to the Valuable 500, a
global movement to put disability on
the business leadership agenda. We
have already implemented a series of
measures to ensure every employee
living with a disability is supported,
encouraged and represented
throughout the firm.

We are a Level 1 Disability Confident
Committed employer, committing
to deliver against a range of practical
objectives to enhance support for
disabled firm members and candidates.
We supported the #Purple LightUp
Campaign, a global movement
which aims to draw attention to the
contribution of 386 million disabled
people around the world, by sharing
a conversation between our Senior
Partner Stephen Parkinson and Partner
Sarah Harris.

#PurpleLightUp
We celebrated Learning Disability
Week with an art competition, with all
donations going to Mencap.

We arranged a range of educational
seminars to coincide with notable days,
including Autism Awareness Week and
World Suicide Prevention Day.

As a HR professional, I am passionate
about improving people’s working lives.
The Diffability network is so important
to me as it drives our friendly and inclusive
culture. One where those with
disabilities feel supported,
listened to and encouraged
to fulfil their potential.”
Charlotte White
HR

I am one of only 22% of autistic adults in the
UK in any kind of employment. That’s not
acceptable and I want Kingsley Napley to
be part of the solution, not just for people
like me, but for all disabled people. It is so
important that we tap into the enormous
potential of
a demographic which has
been largely forgotten not just in our industry,
but in the workforce
generally.”
Billy Downham
Marketing

We worked with the relevant teams to
ensure our new office supports those
with all forms of disabilities.

Meet Our Chairs

Social Mobility
Number of Members: 50
Our Objective:
We aim to better enable social mobility
through our attraction, recruitment and
retention, so that people from a wide range
of socio economic backgrounds have an
equal opportunity to succeed and realise
their potential.

Here’s just some of what we did in 2021:
We become an Employer Partner with
the Social Mobility Foundation – a
charity which aims to make a practical
improvement in
social mobility for
young people.

We partnered with the Open
University to run training and education
programmes for student lawyers
who are looking for a change of career
and can bring a wealth of experience
and insight.
We adopted a new recruitment
platform and approach to ensure we
provide equal opportunities to those
from disadvantaged backgrounds in
our future Trainee selection process.

Julia Bateman

Senior Practice Development
Lawyer: Criminal

Vanessa Rhodes
Partner: Real Estate

Through this partnership we have been
able to mentor students who have
had little or no access to the legal
profession. We assisted with personal
statements and hosted interns as part of
our virtual work experience programme.
We signed the Social Mobility Pledge
committing to boost opportunities
to those from people
from disadvantaged
backgrounds or
circumstances.

We established a Social Mobility
Champions programme to help anyone
in the firm who might benefit from
support and advice in their career.

It is so important for institutions and
organisations to recognise social mobility,
make themselves available to everyone,
regardless of background, and support
those from modest origins to feel able
to bring their authentic selves to
work. I have come to realise
in recent years that your
background is something
to be proud of, not hidden
or changed.”
Liam Hurren
Trainee Solicitor

At KN, we are really lucky to have the time
and resources available to get involved in
social mobility initiatives. Anything that
can be done to improve opportunities
and access to the profession,
however small our contribution
might be, is absolutely
worth doing.”
Will Hayes
Barrister

Meet Our Chairs

KN Families
Number of Members: 40

Here’s just some of what we did in 2021:
We developed enhanced parental
leave packs to support people along
every stage of their exciting journey.

Our Objective:
We aim to create a safe, inclusive community
within KN to build connections and share
resources, information and insights to support
working parents and carers.

We introduced an internal buddy
scheme to provide new parents with
advice, support and encouragement.
Once again hosted ‘Santa’s Grotto’
in our new office to create a positive
celebration of working parents and
provide the opportunity for children
of the firm to visit the office.

Our Pregnancy Loss Policy
is our way of sending a message
that we understand the physical and
emotional stress that the parent will
be suffering and that they should
not feel shy about reaching out
for support and help.

Moira Campbell
Senior Associate: Employment

We introduced a
quarterly parents
coffee morning.

Richard Clayman

We ran a mini campaign to support
national grief and bereavement
awareness week.

KN Families helps to raise awareness about
a range of issues, including topics which
might otherwise not get the airtime they
need or are taboo. It helps our Management
Team make informed decisions about key
policies which underpin how we are able to
perform at work whilst balancing
other priorities in our lives,
including any caring
responsibilities we have.”

To mark carers' week we held an
educational programme discussing
the responsibilities and challenges
faced by carers every day.

We introduced a series of new policies
and initiatives to help parents and
carers, including: a Pregnancy loss
policy providing 10 days’ paid time off
for all staff who are directly or indirectly
affected by this tragedy and a domestic
abuse policy.

Meet Our Chair

We signed the Miscarriage Associations
Pregnancy Loss Pledge, encouraging
firms to ensure that employees going
through a difficult, traumatic time get
the support and time off they need.

Family circumstances play a huge part in
our overall wellbeing, and can provide
great motivation for, and serious challenges
to, working life. KN Families’ initiatives
are aimed at supporting our lives
outside of work, allowing us to
be at our best in work.”

We became the first legal employer
to sign the Menopause Workplace
pledge. With women making up 55%
of our partnership, and 70% of all our
employees, we believe
strongly in supporting
women of all ages in
the workforce.”

Senior Associate

Jessica Clay
Senior Associate

Our Progress

Gender

We’re committed to ensuring diversity
across every key measure, and are pleased
with the progress we’ve made so far. But
there is no room for complacency, and we
will continue to do everything we can to
meet all our diversity targets.

Women lawyers in law firms (QFE)

49%

Sexual Orientation

UK Law
Firms

65%

Employees identifying as LGBQT+

KN

3%

Women Partners

33%

6%

UK Law
Firms

53%

KN

Ethnicity
Black and minority ethnic lawyers in law firms

17%
19%

Social Mobility

UK Law
Firms

Employees who attended fee paying school

KN

Disability

21%

UK Law
Firms

19%

Employees declaring a disability

4%

UK Law
Firms

5%

KN

KN

Has a parent with degree-level qualification

51%
44%
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(Data from 2019) https://www.sra.org.uk/sra/equality-diversity/key-findings/diverse-legal-profession/

UK Law
Firms
KN

UK Law
Firms
KN

The Brandusa TataruMarinescu Award for Diversity
and Inclusion
In 2021 we were proud to partner with the Law Society to create
the Brandusa Tataru-Marinescu Award for Diversity and Inclusion.
The award is given through the Law Society’s
Diversity Access Scheme, which supports
talented and tenacious aspiring solicitors from
less advantaged backgrounds.
Brandusa was our first ever specialist, noncontentious construction lawyer. During
her time at KN, Brandusa developed KN’s
construction practice from scratch to become
a successful and respected team in the industry.
Sadly, Brandusa was diagnosed with melanoma
in 2019 and passed away in December 2020.
Brandusa was dedicated to progressing
responsible business at KN and was a
passionate advocate for diversity and inclusion.
She worked tirelessly to spearhead many of
the changes and breakthroughs KN made in
this sphere.
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We hope that the annual Brandusa TataruMarinescu Award for Diversity and Inclusion,
inaugurated whilst Brandusa was still alive,
will help to advance able and determined
aspiring solicitors from less advantaged
backgrounds. Brandusa was very happy
that this will be done in her name.
We are providing funding, work experience
and mentoring for the successful applicant,
supported and administered by the Diversity
Access Scheme, and are delighted to
congratulate the first winner of the award,
Bethany Hall.

www.kingsleynapley.co.uk
info@kingsleynapley.co.uk
+44 (0)20 7814 1200
DX22 Chancery Lane

Kingsley Napley LLP, 20 Bonhill Street, London, EC2A 4DN
Kingsley Napley LLP is authorised and regulated by the Solicitors Regulation Authority, registration number 500046. This brochure is for information purposes only.
It does not contain, and neither should it be relied on as, legal, regulatory, financial or tax advice. If you would like legal advice or legal assistance, please contact us.

