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Diversity Statistics 2019

Kingsley Napley is a signatory to the Law Society’s charter to demonstrate
its shared commitment with The Law Society to promoting equality and
diversity in the legal profession.




Diversity at Kingsley Napley

Kingsley Napley is committed to the principles of equal opportunities and
diversity, and to promoting equality and diversity in all its professional
activities. We aim to ensure our employment opportunities are open to all

based on individual merit and our policy is central to the recruitment process.

We do notdiscriminate against anyone - directly or indirectly - on grounds of

race, colour, ethnic or national origin, sex, sexual orientation, marital status,

pregnancy, disability, religion or belief, age, part-time or fixed-term status.
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Gender identity

Gender of all members of the firm:
3%

m Male
© Female

Prefer not to say

Gender as a percentage of all members of the Firm within roles

3%-\ 3% _.

Qualified Fee Earners Businessand
Fee Earner Support

Do you consider your gender identity to
be different from your registered sex at birth?

mYes
= No

Prefer not to say

Age

Partners

2% 3%

Age distribution of all members of the Firm

Prefernottosay || 20%

55-64 L 72%

45-54 [T 164%

35-44 [ 234%
25-34 [ 595%

18-24 [N 15%
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Ethnicity

Ethnicity as a percentage of all members of the Firm
66.8%
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Religion or belief breakdown of all members of the Firm
477%
33.6%
03% 26%  30%  30% 0% 26% O
i — — — —

Buddhist Christian  Hindu Jewish Muslim Sikh  Noreligion Any other Prefer not
orbelief religious tosay

belief

Sexual orientation
Sexual orientation of all members of the Firm 3% 3% 3%

W Bisexual

m Gay/lesbian

m Heterosexual/straight

Prefer notto say
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Disability

Disability statistics for all members for the Firm

Do you consider yourself to Prefer not to say
have a disability according to
the definition in the Equality

Act 20107

No

Yes

Areyour day-to-day activities  Prefer notto say
limited because of a health

problem or disability which Limited alittle
haslasted, oris expected to No

last, at least 12 months?

116%
|
W 39%

I 20%
0 36%
|

Caring responsibility

Child caring responsibilities of all members of the Firm

Areyouaprimary carer fora
child or children under 18?

EYes
= No
Prefer notto say

3%

Primary child caring responsibilities of all members of the Firm by gender

1%

Male c

Female

1%|

Other caring responsibilities of all members of the Firm

Do youlook after, or care for someone with long term physical or mental ill health caused by

disability or age (not in paid capacity)?

Prefernottosay I 3.0%
No
1 03%
1 03%

T 99%

Yes, 50 or more hours per week
Yes, 20 - 49 hours per week

Yes,1-19hours per week

I, 865%
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Socio-Economic background

Schooling type of all members of the Firm

Did you mainly attend a state or fee paying school between the ages11-187

Prefernottosay == 39%
Don'tknow 1 10%
Other | 0.3%
UK state school (non-selective) w47 7%
UK staterun or funded school (selective) mmmmmmmmmms 194%
UK independent / fee-paying school (non-.. s 135%
UK independent / fee-paying school (bursary) === 53%
Attended school outside the UK s 8.9%

Parental education levels of all members of the Firm

What is the highestlevel of qualifications achieved by either of your parent(s) or guardian(s)
by the time you were 187

Prefernottosay = 49%
Notapplicable # 1.0%
Other m 16%
Don'tknow B 43%
No formal qualifications = 92%
Qualifications below degreeleval T 28.9%
Atleast one hasadegreelevel qualification Sy 50.09%

Parental jobs of all members of the Firm

Thinking back to when you were aged about 14, which best describes the sort of work the
main/highest income earner in your household did in their main job?

21.4%
17.4% 184%
7.2% 9% 76%
46% 49% 49%
1.3% . 0.7% 1 6% l 0. 7% 13%
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L.ooking ahead

AtKingsley Napley, we are committed to creating and maintaining a diverse workforce inall
areas and at all levels of the firm. We recognise the many business benefits of doing so,
including greater innovation and creativity, happier and more engaged teams, and an
appreciation of alternative viewpoints, which all lead to increased productivity and
contribution to the firm.

The firm’'s diversity and inclusion plan focuses on ensuring that our environment is right to
realise potential around the firm, and to provide a workplace that enables individuals to work
inan agile way. In the coming year the firm will be aiming to develop an inclusive leadership
strategy, and focus our efforts on addressing any unconscious bias throughout the
recruitment and career advancement processes.

Kingsley Napley LLP is authorised by
the Solicitors Regulation Authority.
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