
Diversity Statistics 2014
The Kingsley Napley LLP diversity statistics are 
published in accordance with the Law Society’s 
Diversity and Inclusion Charter, and guidelines 
provided by the Solicitors Regulation Authority.



Kingsley Napley l kingsleynapley.co.uk

Diversity Statistics 2014

Diversity
Kingsley Napley is committed to the principles 
of equal opportunities and diversity, and to 
promoting equality and diversity in all its 
professional activities. We aim to ensure our 
employment opportunities are open to all 
based on individual merit and our policy is 
central to the recruitment process. Kingsley 
Napley does not discriminate against anyone 
– directly or indirectly – on grounds of race, 
colour, ethnic or national origin, sex, sexual 
orientation, marital status, pregnancy, 
disability, religion or belief, age, part-time or 
fixed-term status.
 
The Law Society’s Diversity and 
Inclusion Charter
Kingsley Napley is a signatory to the Law 
Society’s charter to demonstrate its shared 
commitment with The Law Society to 
promoting equality and diversity in the legal 
profession. Kingsley Napley representatives 
work with the Law Society and other 
signatories to identify and develop best practice 
in delivering this commitment within the firm. 
Our data, overleaf, is published in line with the 
Law Society’s Diversity and Inclusion Charter, 
and in accordance with SRA guidelines.
 

Kingsley Napley Diversity Data
The firm’s diversity data was collected in 
February 2014 as part of the firm’s annual 
requirement to collect, report and publish its 
workforce diversity data. 

The data shown overleaf in percentage format 
is a reflection of those who responded across 
all sections of the questionnaire. Overall, 
51% of the firm’s partners and employees 
responded to the diversity survey. Our 
average ‘no response’ rate was 49% for each 
of the questions which should be taken into 
consideration when reviewing the statistics.
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  Female 74.00%

  Male 23.33%

  Prefer not to say 2.67%

Gender 

Age

10% 20% 30% 40% 50% 60%0%

65+ 0.67%

16 - 24 6.00%

25 - 34 44.67%

3.33%Prefer not to say

35 - 44 22.67%

45 - 54 16.00%

55 - 64 6.67%
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Socio-Economic background

Secondary education

  Attended UK state school 64.00%

   Attended UK independent / fee- 
paying school 18.67%

  Attended school outside UK 11.33%

  Prefer not to say 6.00%

Higher education

   First generation of family to attend  
University (to study a BA, BSc course  
or higher) 26.03%

   Attended University but not as  
first generation 47.26%

  Did not attend University 21.23%

  Prefer not to say 5.48%

  Asian / Asian British 6.08%

  Black / Black British 4.73%

  Mixed / Multiple Ethnic Groups 4.73%

  White 78.38%

  Other ethnic group 2.70%

  Prefer not to say 3.38%

Ethnicity
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Kingsley Napley LLP is 
authorised and regulated 
by the Solicitors Regulation 
Authority.

Kingsley Napley is an internationally recognised law firm based 
in central London. Our wide range of expertise means that we 
can provide support for our clients in all areas of their business 
and private life. Many of our lawyers are leaders in their field and 
our practice areas are highly ranked by the legal directories.

We are known for combining creative solutions with pragmatism 
and a friendly, sensitive approach. The relationship between 
lawyer and client is key. We work hard to match clients with 
lawyers who have the right mix of skills, experience and 
approach in order to achieve the best possible outcome.

This brochure is published for general guidance only and is not to be substituted for legal advice, which should be sought before taking any steps in relation to this information.  
The information in this brochure was correct at the time of writing. If you have any queries arising out of the issues raised, contact a member of our team on +44 (0)20 7814 1200.


